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1.2.1 Chapters One and Two (EYFS and Years 1-4) 
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1.2.2 Chapters Three and Four (Years 5-8 and 9-11) 
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As referenced in our Scholarship, Kindness, Community: Behaviour Policy 
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All bullying incidents will be treated and addressed individually and we apply the full range of sanctions – as 

outlined in our Scholarship, Kindness, Community: Behaviour Policy – depending on the severity, frequency 

and seriousness of the incident.  

In exceptional circumstances and where other attempts to resolve an issue have not been successful 

the school may use a behaviour contract between pupils to establish a clear and equitable 

arrangement for communication and behaviour. The contract will identify clear sanctions for failing to 

meet the stated requirements that could include, but not limited to: Time Out, internal exclusion, 

suspension and, for repeated breaches, permanent exclusion. 

After more than one incident of unkind behaviour or intimidation, pupils are placed on a watch list. If 

the behaviour occurs again, they begin the anti-bullying process. Any new incidents result movement 

to the next stage. If an incident is particularly severe, pupils can be moved up two stages for one 

incident. 

Stage One: anti-bullying letter one and tutor meeting with parents/carers. 

Stage Two: anti-bullying letter two and SLT meeting with parents/carers. A bullying intervention and 

behaviour contract is drawn. Bullying is notified to Devon County Council via BPRI form.  

Stage Three: anti-bullying letter three and Headteacher meeting with parents/carers. A final written 

warning is given and/or offsite direction.  
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We review our anti-bullying strategy in the following ways: 

• Weekly analysis of staff logs and parent/carer alerts to identify any emerging trends which need 
addressing 

• Questions within our annual staff survey with outcomes and actions communicated  

• Questions within our annual pupil survey with outcomes and actions communicated 

• Questions within our annual parent/carer survey with outcomes and actions communicated  

• When an incident(s) have occurred, asking the child and their family for feedback on how the 
concern was responded to by our staff team 

• When an incident(s) have occurred, scheduling a follow-up check-in with the child and call with the 
family to ensure there has been an improvement or address any ongoing concerns  

 


